QddeYAd/EAST COAST RAILWAY
HRITaP ATy, SITHG AU, Yade, QrEysii®, aias
Headquarters Office, Personnel Department, Rail Sadan,
South Block Bhubaneswar-751017

No. ECoR/Pers/CBT/Selection/Tech.lll/LDCE/QSQ Dated :05.12.2025

NOTIFICATION

Sub: Holding of Computer Based Test (CBT) for selection to
Technician.lllposts in Leve-2 against LDCE/QSQ in different
Wings/Departments/divisions/workshop over East Coast Railway.

It has been decided to fill up the vacant posts of Technician-IIl in Level-2
(GP.1900/-) of this Railway on regular basis against LDCE/QSQ quota in

different departments /wings/divisions/Workshop over ECoRly. The details of
which is given below.

No of vacancy Category wise & Department wise detail vacancies of KUR,
SBP, WAT, CRW/MCS &HQrs is attached as:

(1) Annexure-A CRW/MCS for Mechanical & Electrical

(2) Annexure-B WAT division for Electrical, Mechanical,
S&T, Civil Engineering

(3) Annexure-C, KUR division for Electrical, Mechanical, Civil
Engineering

(4) Annexure- D, SBP division for Electrical, Mechanical,
S&T, Civil Engineering

(5) Annexure- E, Track Machine Organisation, ECoRly.

Syllabus WORKSHOP

(1) CRW/MCS (Mechanical) ANNEXURE F (1)
(2) CRW/MCS (Electrical) ANNEXURE- F-(Il)

Common Syllabus for Open line for all division/HQ

MECHANICAL
(1) Mechanical (Welder, Fitter, C&WIFitter) Annexure-
G ()

(2) Mechanical (Disel/Mech) ANNEXURE G- (ll)
(3) Mechanical (Diesel/Electrical), ANNEXURE- G ()
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(1) Electricél {Fowey, TL, AC, Electrician) ANNEXURE- H (1)
(2) Electrlé’au&%ﬁ), ANNEXURE- H (ll)
(OPITR

(3) Electrical S), ANNEXURE- H (1ll)

CIVIL ENGINEERING

(1)Ci\.li| Engg (Bridge, Welder, FOM, works, STM,
Grinder, Blacksmith. ) ANNEXURE-K (I)

(2) Track Machine Organisation ANNEXURE- K (II)

SIGNAL & TELECOM

(1) S&T (Telecom) ANNEXURE-L (1)

(2) S&T (Signal) ANNEXURE- L (ll)
Pay Scale Level-2 in 7" CPC

(1) Category of staff eligible to apply:- Serving employees in Level-1
(Assistants, Helper, Erstwhile Gr.D staff in Level-1) will be eligible to
exercise option only against the vacant posts pertaining to their
department, Division and post in unit where seniority of the staff is
being maintained.
(2)Educational qualification:- All serving Assistants/Helper in
concerned division/department unit where their seniority is being
maintained possessing the qualification of Matriculation or the
Eligibility equivalent or 10" class under 10+2 system or pass in ITI or Course
condition Completed Act apprenticeship in the relevant trade in railway as
prescribed in the Apprentice Act as on date of notification shall be
eligible to exercise options for the above selection.
(3)Minimum service requirement:-The candidates must having 02
years regular service in Level-1 as on the date of Notification.
(4)) Other Criteria:-Staff who are not having Act Apprenticeship/ITI
levant trade also eligible to appear in the
hnician Gr.lll/Level-2 against LDCE/QSQ
quota and they shall be promoted on passing the requisite training and
the trade test thereafter as per extant rules. In case of staff having
the qualification of Act apprenticeship/ITl in the relevant trade, they

shall be promoted on being empanelled.

qualification in the re
selection to the post of Tec

(5 )(a)As there is no feeder cadre of Helper in power wing in KUR
division for promotion to Tech-lll (Power), the Helpers of both
TL & AC wings of Electrical department are eligible to apply for

the post of Tech.lll (Power). y
(b JHelper in AC wings of Electrical Department are only gllglble to
apply for promotion to the post of Technician-lIl (AC) as its feeder

ategory of Helper in AC wing is available. '
e ks } t are only eligible to

(c )Helpers in TL wings of Electrical Department art f
apply for promotion to the post of Tech.Ill (TL) as its feeder category ©
) 2
o
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Helper in TL wings is available.

(d )The Helper of TL & AC wing o Electrical Department can apply for
one wing only i.e. either power/TL/AC.

(This is in reference to DRM(P)/KUR'’s letter No. DRM(P)/KUR/Staff-
A/Elect(G)/Tech-lII(LDCE)/2025 dated 04.12.2025.)

Training to SC/ST
candidates (Date
for starting PPT is
15.01.2026 )

5 Last : .date of | (i) Eligible and interested staff working in Level-1 can exercise their
exercising and | options only against the vacant posts of respective division,
SUI?I‘I"IISSIOI‘I- d of | department and seniority unit where their lien is being maintained and
;Ptt';'“ application | 5g5inst the post for which they are eligible to apply in the prescribed

y the applicants. | ;ormat. (Copy enclosed)
(ii) Option applications may be submitted to Sr.DPO/DPO/WPO of
concerned division/MCS  &HQ through their  Controlling
Officer/Supervisor on or before 26.12.2025

6 Responsibility of (i) Controlling Officer/Supervisor may submit the duly filled
Controlling application after verification as per service records to
Officer/Supervisor Personnel department of concerned HQ/division/Workshop
of concerned the immediately as soon as received.
department (ii) Applications received after due date will not be
concerned. entertained.

7 Responsibility of | (I) Applications received by Personnel department may be
Personnel Scrutinised/verified as per service records and to publish the eligibility
Department of | and ineligibility list of the optees at divisional/Workshop/HQ level
Division/HQ/WS against their vacancy endorsing only the copy of eligibility list to HQ

Office/BBS by 02.01.2026.

8 Representation if | i) Applicants/optees may submit their representation by
any by the 7.1.2026 if any against the list of eligibility and in-eligibility to
applicant concerned Sr.DPO/DPO/WPQO of division/workshop and to

PCPO only for TMO for disposal .

ii) Representation of optees will be disposed of by concerned
division/workshop and final eligibility list to be submitted to
HQ Office/BBS by 12.01.2026.

9 Publication of | The final consolidated eligibility list of all optees applying to different
consolidated posts of division, Workshop & TMO/HQ will be published on
Final eligibility | 14.01.2026by HQ Office/BBS to handoverthe list to Examination
list. conducting Agency to issue call letter.

10 .Pre-selection Pre-selection coaching to the eligible SC/ST employees is to be

conducted covering the syllabus of the written examination for
aforesaid selection and shall be imparted for a period of 3
weeks.(21 days) by respective division/workshop/HQ/Unit The
pre-selection training to be completed by 04.02.2026 After |
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6 pre gction coaching, a certificate has to be
) g officer to the effect that all the eligible

completio
issued by{the/ ¢
'.,._'f'{» ffAve been imparted pre-selection coaching

syllabus prescribed for the examination.
Sr.DPO/DPO-WAT, SBP, KUR, MCS, C.O of TMO are to ensure
co_mpletion of mandatory pre-selection training and certificate in
this regard in a single bunch in the format to submit PCPO/BBS
by 05.2.2026. .

11

Tentative date of
CBT

14/15._02.2026. The exact date, venue and Time of the written
examination shall be intimated separately in due course.
However, it is to.be advised to volunteering staff that there will
be no supplementary examination for the absentees in the
examination.

12

Medical Fitness

The employees must be Fit in medical classification of
Technician-lll of “different categories as per extant rules as
required for the posts.

13

Mode of selection

a. The eligible staff who satisfy prescribed eligibility
condition will be called for selection which will be
comprised of written examination on CBT Mode
followed by scrutiny of Service Record.

Written examination:

i. - The questions of written Examination will be
100% objective multiple choice type both in

-Hindi & English.

ii. - The written examination will be a computer-
based test (CBT)/Tablet Based (TBT) where
there will be no physical question paper. All
the questions will appear on the
computer/Tablet and the employee will have
to mark their responselanswers to the
question on Computer/Tablet.

iii. There will be 110 questions of objective

' multiple-choice types with four answer
options out of 110 question, 10 questions
~ (Optional) will be from “Rajbhasha” which is
optional.Candidate has to answer a
“maximum of 100 questions .

iv. There shall be negative marking for

wrongl/incorrect answer. One third of the

marks allotted for each question will be
deducted for wrong Answers. _

Candidate securing 60% of marks in the written

examination test will be considered for next

stage (Scrutiny of SR & APAR) aqd those
securing 60% or more in aggregate will qualify

9”3’ 7’\\“% |




for being included in the panel.There will be no
provision of “seniority” nor “Outstanding”.

14

Duration of
Examination

The written examination will be of 120 minutes (Two hours)
duration.

15

Objection Tracker

The provisional answer key will be uploaded in east coast rail_way
website{https://rrcbbs.org.in] on completion of  written
Examination. The candidates may submit their representation if
any, in the provided link, in respect to the provisional answer key
within 05 (days) from the date of written Examination. No f_urther
correspondence about any wrong answer/question will be
entertained after above stipulated period.

16

Issue of Admit

Card

a. RRC/ECoR will issue e-admit card online (through website
https:rrcbbs.org.in) to eligible and willing employee_for
appearing in the CBT/TBT. Examination Venue anc! time
of reporting for the written examination will be there in the
admit card. As no physical communication will be made
after issue of this vacancy notice, it will be the
responsibility of the concerned employees to regularly visit
https:/irrcbbs.org.in website for an update and to
download the e-admit card as and when made available
by RRC.

17

MOCK TEST

A 15 minute mock test will be conducted before the actual
examination to familiarize candidates with the tablet-based
interface. Candidate photographs and biometric data will be
captured after login through tablet only.

18

Final panel

Final panel will be prepared by division/workshop/HQ for notified
vacancies in order of merit based on aggregate marks on
professional ability (i.e. written test), Record of Service, passing
of requisite medical standard from amongst those who secure a
minimum of 60% marks in professional ability and 60% marks in
the aggregate .

The apportionment of marks under the head of “professional
ability” and “Record of service” will be 85 and 15 marks
respectively shall be assessed based on the marks secured by
the individual employee in the written examination. The written
examination of professional ability is to be conducted for 100
marks and that will be converted into 85 marks.

19

Other Conditions

Any other provisions of IREM or circular issued by Railway Board
regarding terms and conditions relating to the selection and
other conditions applicable if any inadvertently omitted in this
Notification should be treated as valid and operative.

20

Wide publicity of
Notification

Sr.DPO/DPO/WPO are requested to give wide publicity among
eligible staff. The copy of Notification should be displayed on
Notice Board at a conspicuous place. All the Supervisors

5

concerned should ensure the same.
o
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yof the supervisor of concerned unit to;ng\

If any complaint is received from the employees for not being

notified of the said notification, supervisory staff concerned will
be held responsible.

This notification is also available in East Coast Railway website
at https:/irrcbbs.org.in.

21

NOTE:-.

(i) Sr.DPO/DPO/WPO/MCS/HQ of Personnel department
are requested to bring to the notice of HQ/BBS if there
is any discrepancy in notifying eligibility condition,
qualification, criteria of selection etc immediately to HQ
Office/BBS so that the same can be rectified
accordingly.

(ii)  The administration reserves the right to cancel the
above selection process at any time in the
exigencies of service.

Encl: (1) Unit wise vacancy position.

(2) Common syllabus copies post wise.

(3) Application form ; \n\"’{'
(Subash Chandra hota)

Assistant Personnel Officer(HQ-I)
for Principal Chief Personnel Officer

Copy to All concerned for information and necessary action:

(1) PCME/ECOR/BBS, 2) PCEE/ECoR/BBS, 3) PCSTE/ECoR/BBS, 4) PCE/ECoR/BBS,

5) CAO(C)/BBS, 6) DRM/ECoR-SBP, WAT, KUR & CWM/CRW/MCS, 7)
CE/TM/ECoR/BBS, 8) Dy.CPO(HQ)/ECoR/BBS, 9) DRM(P)/ECoR- KUR, SBP, WAT,
10) WPO/AWPO/CRW/MCS/ECoR, 11) Sr.DSTE, Sr.DME, Sr.DEN (Co-ord),
Sr.DEE/ ECoR-SBP, KUR, WAT, 12) Dy.CPO(RRC)/ECoR- It is requested to upload
the Notification in RRC website.13) Ch.0S (RRC) , 14) NOTICE BOARD/PCPO
OFFICE/BBS

for Principal Chief P'zrjg)ﬁel Officer



ANNEXURE-A
CRW/MCS

VACANCY POSITION OF TECHNICIAN POST AGAINST LDCE/QSQ QUOTA IN

CRW/MCS
DEPTT Unit SriNo Name of the Total Number of
category vacancy vacancy
UR SC ST PwBD
(included in
total vacancy)
ELECT | MCS 1 Tech.ITI(Power) 2 2 0 0 1
2 Tech.II/TL 4 2 1 1 1
3 Tech.IIl (AC) 2 2 0 0 1
MECH MCS 1 Tech.III(SMW) 8 6 1 1 1
2 Tech.III(Welder) 9 6 2 1 1
3 Tech.III(Painter) 7 6 1 0 1
4 Tech.IlI(Fitter MW) 5 4 1 0 1
5 Tech.IlI(Motor 2 2 0 0 1
Mech)
6 Tech.Ill(Carpenter) 9 7 1 1 1
7 Tech.III(Fitter) 15 12 2 1 1
8 Tech.I1l(Machinist) 4 3 1 0 1
9 Tech.I1I(Trimmer) 1 1 0 0 1
10 Tech.III(Crane 1 1 0 0 1
Driver)
11 Tech.ITI(Spl.Rigger 1 1 0 0 1
: Total vacancy 70 55 10 5 14




ANNEXURE-B
WAT DIVISION

VACANCY POSITION OF TECHNICIANs POST AGAINST 25% LDCE/IAQ QUOTA IN WAT DIVISION.

Number of vacancy
PwBD
) (Included in
Name of the Total total
Unit | SriNo category vacancy | UR | SC ST vacancy)
S&T 1 Tech-1II (Signal) 6 5 1 0 1
1 Tech-III (Electrician) 9 6 2 1 1
ELECTRICAL

Q) 2 Tech-1II (TL) 3 0 2 1 0
3 Tech-III (AC) 6 1 3 2 1
CIVILENGE WAT 1 Tech-I11 (Works) 28 22 5 2 1
2 - | Tech-III (Bridge) 5 3 1 1 0

1 Tech-III (Fitter) 11 1 7 3
MECH 2 Tech-11I (Diesel/Mech) 2 1 1 0 0
3 Tech-III (Diesel/Elect) 8 4 2 2 0
78 43 23 12 4

w
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ANNEXURE-C

KUR DIVISION
VACANCY POSITION OF TECHNICIANs POST AGAINST 25% LDCE/IAQ QUOTA IN CBT MODE OF KUR
DIVISION.
Number of vacancy
PwBD
£ Name of the
DEPTT Unit SriNo category Total UR SC ST (included in
total
vacancy)
1 Tech.III(Power) 13 10 2 1 1
EL
ECT(G) 2 Tech.III/'TL 5 3 1 1 1
3 TechIIIVAC 13 10 2 1 1
ELECT/(TRD) 1 Tech.III[(TRD) 11 8 2 1 1
ELECT(OP) 2 Tech.11I(OP) 1 1 0 0 !
KUR Technician-111 1 1
ELECT/TRS 3 (TRS) 5 3 1
1 Tech.I11/(Bridge) 2 1 1 0 1
Technician-I11 1
Engg ) (Welder) 2 1 1 0
3 Tech.II (FOM) 1 1 0 0 1
MECH \
s 23 5 2 2
(C&W) 1 Tech.II((Fitter) 30
Total 83 61 15 7 11
!
g
9
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? ANNEXURE-D
3 SBP DIVISION
Vacancy POSITION OF TECHNICIA AINST 25% LDCE/IAQ QUOTA IN SBP DIVISION.
Number of vacancy
PwBD |
(included | |
_ Name of the in total ;
Deptt Unit Srl No category Total vacancy UR SC ST vacancy) | |
MECH 1 Tech.lll {C&W) 4 1 1 ‘
2 Tech.lll(Welder) 2 2 0 ‘
Technician-lI \
ELEC(';F;ICAL 1 (Power) 2 2 0 \
2 | Techanyryy 1 0 1 \
ELECTRICAL o 2 ;
(TRD) SBP 1 Technician-lIl (TRD) 16 13 \
S&T 1 | Tech.lil (Tele) 2 2 0 \
1 Tech.lII{(STM) 1 0 0 ‘
cviL 2 | Tech.il (Griender) 1 0 g
ENGG
3 Tech.lll{Blacksmith) 1 0 a
' 30 20 4 6
ANNEXURE-E
TMO/ECOR
Vacancy POSITION OF TECHNICIANs POST AGAINST 25% LDCE/IAQ QUOTA IN SBP DIVISION.
Number of vacancy
PwBD
(included
Name of the in total
Deptt Unit Srl.No category Totalvacancy | UR | SC ST vacancy)
CIVIL Technician-ll 02 (LD-2,
ENGG ECoR/HQ | 1 (TMO) bé 57 |os 02 MD-1)
\
|
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COMMON PROFORMA FOR APPLICATION TO THE POST OF TECHNICIAN.III IN

DIFFERENT TRADES AGAINST LDCE/QSQ

APPLICATION FOR SELECTION TO THE POST OF TECH-IIl AGAINST LDCE /QSQ IN

ECOR
Ref:- PCPO/EcoR/BBS’s Notification No.
EcoR/Pers/CBT/Selection/Tech.ll/LDCE/QSQ dated 05.12.2025 Passport size
photo to be
pasted
Application for the post & Trade ........c.cccccccvvrieriiiiiiniinnnaes /
Division..........ccciveuniees A J Department..........
1 Name of the Employee (In block Letter)
2 Father’s or Husband’s Name of the
employee
3 Present Designation & Station Designation Station
4 Present Lien maintained in the
category/Trade in Level- | in working
unit.
5 Date of initial Appointment
6 Mode of Recruitment
7 Grade Pay/Level (Substantive)
8 Date of regular entry into present grade
9 Date of Birth Year Month Days
10 Age as on 05.12.2025
11 Length of service in level 1
(Helper/Assistant)
12 Community (UR/SCIST) as per service
record
13 Date of Screening (In case of
appointment as Casual
Labour/Substitute ) etc.
14 Lien Maintained ( In case of working on
deputation in any other Department)
15 Whether the applicant belorigs to PWBD,
if yes, Certificate to be enclosed)
16 Educational Qualification (Documents
enclosed) with self- attestation) B

Contd. to page-2







